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WE WANT TO KNOW

HOTLINE

A Safe, Confidential Way for Employees
to Report Workplace Concerns

T —

Every workplace has challenges.
What matters is how quickly you
hear about them—and how you
respond.

Our hotline gives employees a safe,
confidential way to report concerns—so
you can take action early, reduce risk, - | BILINGUAL oF
and strengthen your culture. '
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REDUCE STRENGTHEN IMPROVE SUPPORT
EMPLOYMENT WORKPLACE EMPLOYEE COMPLIANCE
LIABILITY CULTURE TRUST EFFORTS
Identify issues before Demonstrate your Employees are more A reporting system
they become costly commitment to likely to report concems helps you identify and

claims, PAGA actions,

| ; transparency, when they have access address issues before
i::f;:i“ttﬁ?ﬁ accountability, and to an independent, they become bigger
. : employee respect. confidential channel. problems.

workers' comp disputes.

EMPLOYEE REPORTS A CONCERN
Employees can call confidentially
and may remain anonymous.

THE COST OF NOT KNOWING

Woaorkplace issues that go unreported often show
up in the worst possible ways:

ISSUES ARE ADDRESSED EARLY
Organizations gain visibility into concerns
before they escalate into larger problems.

a Employment Lawsuits
TRAINED OPERATORS LISTEN e PAGA Claims
Cur professionals gather relevant
information and ask follow-up questions. e Government Investigations i
LEADERSHIP IS NOTIFIED € Workers' Compensation Costs
Concerns are escalated to designated e Employee Turnover
leadership for review and action.

e Damage to Your Reputation

o

Loss of Productivity & Morale

EARLY REPORTING.

EARLY ACTION. BETTER OUTCOMES

CONTACT JORGENSENHR TODAY!

®) (661) 600-2070
4 info@jorgensenhr.com
@ www.jorgensenhr.com
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WHY EMPLOYERS CHOOSE THE WE WANT TO KNOW HOTLINE™
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CONFIDENTIAL. SAFE. AVAILABLE 24/7

Report concerns, Help protect

Our coworkers, and
your workplace.

w Harassment /
Discrimination
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2477 PROTECT YOUR
ACCESSIBILITY PEOPLE & YOUR
REPUTATION
Live, bilingual Early awareness leads
operators are

to early action—protectin
available arcund e R g

your employess,
the clock h'EFa"’sE your brand, and your
concerns don't keep y
bottom line,

business hours.

WHO IT HELPS

Employees feel safe

Organizations stay compliant
Risks are identified early
Problems are resolved faster

Cultures are stronger

Reputations are protected
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IMPLEMENTATION INVESTIGATIONS & ASSESSMENTS

PROGRAMS o g

HR SERVICES

CONFIDENTIAL. INDEPENDENT. TRUSTED. BECAUSE YOUR WORKPLACE MATTERS.



